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           The Grove Nursery School
Anti-Bullying Policy

Introduction
At The Grove Nursery School we believe all forms of bullying behaviour are unacceptable. We believe that all pupils have the right to learn in a safe and supported environment.

Context
This policy has been developed in the context of the legislative and policy guidance framework below.

[image: image2.png]The Legislative Context:

*  The Addressing Bullying in Schools Act (Northern Ireland) 2016
The Education and Libraries Order (Northern Ireland) 2003 (A17-19)

e

** The Education (School Development Plans) Regulations (Northern Ireland) 2010
** The Children (Northern Ireland) Order 1995
e
*—

The Human Rights Act 1998
The Health and Safety at Work Order (Northern Ireland) 1978

The Policy & Guidance Context

*= The Addressing Bullying in Schools Act (Northern Ireland) 2016 Statutory Guidance
for Schools and Boards of Governors (DE, 2019)
** Pastoral Care in School: Promoting Positive Behaviour (DE, 2001
**  Safeguarding and Child Protection in Schools: A Guide for Schools (DE, 2017
~ Co-operating to Safeguard Children and Young People in Northern Ireland
(Dept. of Health, Social Services and Public Safety, 2016)
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* The Addressmg Bullying in Schools Act (Northern Ireland) 2016:
Provides a legal definition of bullying.
Places a duty on the Board of Governors to put in place measures to prevent
bullying behaviour, in consultation with pupils and parents.
Requires schools to record all incidents of bullying behaviour and alleged
bullying incidents.
Sets out under which circumstances this policy should be applied, namely:
©In school, during the school day
. While travelling to and from school
© When under control of school staff, but away from school (eg. school
trip)
. When receiving education organised by school but happening
elsewhere (eg. in another school in the ALC)
Requires that the policy be updated at least every four years.
** The Education and Libraries Order (NI) 2003, requires the Board of Governors to:
‘Safeguard and promote the welfare of registered pupils’ (A.17)
*= The United Nations Convention on the Rights of the Child (UNCRC) sets out every
Chl|d s right to:
Be protected from all forms of physical or mental violence, injury or abuse,
maltreatment or exploitation. (A.19)
Be protected from discrimination. (A.2)
Express their views, in a supported and accessible way, on issues that affect
them, and to have their opinions taken seriously. (A.12)
Education. (A.28)




The School’s View

It is our view that all children have a right to be taught in a secure, caring environment. We aim to maintain an environment in which children and staff respect and care for each other. 

We believe that every child should be celebrated in their diversity and experience ‘success’ at every level and ability. We are committed to a preventative, responsive and restorative anti-bullying ethos in our nursery.  We value the likes and dislikes, views and simple contributions of all our young children, taking these into account in drawing up this policy and in practice. We understand that everyone in our school family, pupils, staff, parents and Governors, has a role to play in taking a stand against bullying and creating a warm, safe and welcoming environment for all.
We are aware that nursery age children are still developing their social skills and are learning to relate to and work with others in a positive way.  They are very aware of their own needs and wants and this often leads to disagreements between children or groups of children.  

However, we recognise that there is a difference between a minor disagreement and an ongoing situation which is causing considerable annoyance or discomfort to a child.

Consultation and Participation
 This policy has been developed in consultation with teaching and non-teaching staff, a cross section of parents and members of the Board of Governors, having firstly been presented with a draft (based on EA Framework) and being asked to comment over a short consultation period before adoption of the finalised policy. Children have been asked “What makes you sad in Nursery?”

This is in compliance with ‘Addressing Bullying in Schools Act’ (NI) 2016

Definition
Bullying is an action causing physical or emotional harm to someone.  Bullying is behaviour that is usually repeated, which is carried out intentionally to cause harm or to adversely affect the rights and needs of another or others. Harm can include emotional or psychological distress and anxiety by scaring, humiliating or affecting a pupil’s self-esteem, and physical harm, by intentionally causing injuries such as bruises, cuts, bumps etc. There may be instances of one off incidents that the school will consider as bullying, dependent on the intent, severity and significance of the incident, previous incidents and relationships between individuals. Any other incidents will be addressed under our PPE Policy.
 In the nursery school, with young children, bullying can take a number of forms –

· Physical violence e.g. hitting, kicking, biting, scratching, causing damage to another’s property
· Teasing e.g. ’I don’t like you’, ‘You’re not my friend’ ‘You can’t play with us.’ etc.
· Excluding another child by monopolising toys, equipment, forbidding them to play in a group etc.

· Calling another child names or ‘making fun’ of them.
· Continually belittling another child’s abilities or achievements, ‘You can’t do that properly’ etc.
 Such bullying may arise from such factors as appearance, community background, race, ability or disability/SEND.
Bullying is an emotive issue, therefore we ensure that we use supportive language when discussing these matters with the parent and especially the child. For that reason we will not refer to a child as “the bully”

or ”the victim”. Instead we will refer to the child by describing the situation surrounding that child, “a child displaying bullying behaviours” or a “child experiencing bullying behaviours”.  ‘Bullying’ is not a word we use regularly in school and such incidents are infrequent.
Preventative Measures
 The measures we take in The Grove, aim to prevent the behaviour outlined above and promote a strong anti-bullying ethos within our setting. We……

· raise awareness and understanding of positive behaviour expectations outlined in our PPE Policy
· promote anti-bullying messages through our curriculum

· promote positive emotional health and positive self esteem

· praise acts of kindness and helpfulness

· create  indoor and outdoor play spaces that a child has an area to ‘calm down’ or play quietly
· manage ‘unstructured’ times , so that there is limited time to sit quietly or ‘wait’
· encourage children to talk about their feelings and how others have upset them

We use a wide variety of appropriate age related strategies throughout our daily activities with individual children, small or class groups. Such examples are daily ‘Shine Time’, Circle time discussions e.g.” What made you sad today?”, stories about being a good friend e.g. Ugly Duckling, Doggum the dog with no tail, use of puppets and soft toys, stickers for being kind to others, for sharing, looking after property, etc. a ‘Buddy Bench’ outside where someone can sit waiting for a friend to ask them to play.
This list is not exhaustive and staff are always looking out for other appropriate ideas to deal with behaviour management issues.

Responsibilities of Staff

Everyone in the school community, including pupils, parents and staff are expected to respect the rights of others to be safe.
Our staff will 

· Foster appropriate social skills 

· Foster awareness of the needs and feelings of others

· Foster development of high levels of self esteem and self confidence

· Foster development of communication skills so that children can communicate their needs and feelings to staff and to each other 

· Be alert to signs of distress and other possible signs of bullying

· Listen to children’s concerns and take them seriously

· Report suspected bullying to the child’s teacher

· Follow up any complaint by a parent about bullying and report back promptly on any action which has been taken

Responsibilities of the Children

We expect our children to 

· Behave kindly and respectfully towards each other and towards staff.  

· Learn to share and to play together in a group. 

· Understand that other children may have different ideas and needs that are as acceptable as their own.

· To tell a member of staff if they are being continually hurt or annoyed by another child or group of children.

Responsibilities of Parents

We ask our parents to support us and their children by

· Being aware of signs of distress or unusual behaviour in their children which might be an indication of bullying

· Supporting our ethos of being caring, kind and helpful towards others

· Informing the school of any bullying they think is taking place

· Advising their children to tell a member of staff if they are being hurt or annoyed by another child

· Being sympathetic and supportive towards their children and reassuring them that appropriate action will be taken

· Co-operating with the school if their own child is suspected of bullying by helping to ascertain what is going on and by supporting their child in understanding the implications of his/her actions

Responsibilities of all

Staff, parents and children should work together to ensure that our school is a secure, happy and friendly place for everyone to work in, to learn in and to visit.  We aim to foster a culture of openness and respect in order to support this aim.

 Reporting a Concern & Procedures for dealing with incidents of bullying behaviour

· In most cases the class teacher will deal with an issue as soon as it occurs. This will be noted in the Incident Book and the views of other staff present considered.
· The more serious incidents of bullying will be discussed privately with the parents of the children involved as soon as is possible. (usually at Collection Time or by phone after school). Mrs Thompson, as Designated Safeguarding Teacher, should be informed at the earliest opportunity, in person, by phone or e mail if the child raises a concern at home.
· Efforts will be made to establish what is at the root of the behaviour and how best to deal with this.
· Staff will reinforce with all children simple rules, emphasising the need to be kind and helpful and not to hurt anyone.

· If parents remain unsatisfied that a concern has not been appropriately responded to, the school’s complaints procedure should be followed – usually a formal written letter to the Chair of Governors. This Procedure is clearly displayed on the Parents’ Notice Board in the Reception Area.
· Feedback will be given to the person who made the report but any action taken in relation to the child will not be disclosed to anyone other than the child’s parents.

Responding to a Bullying Concern
Our focus will be on responding to the bullying concern and restoring the well-being of all involved, as quickly as possible. The measures we implement are recorded in our PPE Policy (Behaviour Management). Again we reiterate that information regarding any action taken regarding a pupil cannot be disclosed to anyone other than the child and his parents/carers. 

Recording
 Under ‘Addressing Bullying in Schools Act’ (NI) 2016 it is the legal requirement to maintain a record of all incidents and alleged bullying behaviour. In order to protect the identity of the child/ children involved, Mrs Thompson will maintain records securely in a locked filing cabinet and report on a strictly ‘need to know basis’ to staff or Governors. Records will report how the behaviour was displayed, the motivation behind the behaviour, how the incident was addressed by school and the outcomes of the interventions. (ABC approach)
All records will be maintained in line with relevant data protection legislation and will be disposed of in line with the school’s ‘Retention and Disposal of Documents’ Policy. Collated information regarding incidents and alleged cases of bullying behaviour will be used to inform the future development of anti- bullying policy and practice within the school.
Professional Development of Staff
All staff, teaching and non -, will receive training on the school’s Anti-Bullying policy and procedures as part of our annual Safeguarding Training, as provided by EA,  at the beginning of each school year. Every member will receive a copy of this policy and any staff who are employed mid-year will receive a copy, as part of their induction. A copy will be posted on our website. Any training deemed necessary by EA will be provided for all staff. Governors will also be afforded opportunities for such safeguarding training.
Monitoring and Review

It is the responsibility of The Board of Governors, in liaison with the Principal, to monitor the effectiveness of this policy.

This policy will be reviewed bi-annually but reviewed in detail, every four years and amended as necessary.  

To appropriately monitor the effectiveness of the policy and procedures, the BOG shall.
· Maintain a standing item on the agenda of each meeting of the Board where any recorded incidents will be noted as part of the Principal’s report on Safeguarding

· Assess the effectiveness of strategies aimed at preventing bullying incidents

· Assess the effectiveness of strategies aimed at responding to bullying behaviour

This policy shall be reviewed following any incident which highlights the need for review, when directed to do so by Department of Education, by ETI or in the light of new guidance.
Links To Other Policies

This Anti-Bullying Policy is linked to other policies we adhere to in school and should be read in relation to such. In the development and implementation of this policy, the Governors have been mindful of such policies as….

Positive Ethos Policy (Behaviour Management)

Safe Guarding/Child Protection

Special Education Needs Policy

Health & Safety Policy

E Safety & Photographic Policy

Staff Code of Conduct

Settling In Policy

Distribution
 This policy can be accessed on line on the school website ‘thegrovenurseryschool.co.uk’ and a printed copy is given to parents as part of their induction information. A copy is retained for reference in the Reception Area and a free copy is available to all, on a request to the Principal.
This policy was adopted by BOG on………………………..
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